APPENDIX D

CB-PAST Form 04 

CB-PAST PERFORMANCE RUBRICS for TEACHERS and MASTER TEACHERS

(CB-PAST)

SAMPLE SUMMARY RUBRICS


This accompanying summary rubrics describe in holistic manner what is expected in every performance standard. The descriptions will help guide and assist the teacher and the observer in understanding  the expectations and in reviewing  the  rating along the scale of the instruments. 

	Performance Standards
	Performance Criteria

	
	1-Below Basic        
	2- Basic                   
	3- Proficient       
	4- Highly Proficient

	
	Teacher performance and outputs frequently fall below standard. Work outputs consistently, regularly fails to meet required outcomes which need repetition of duty or by completion of others. The teacher shows an indifference to job responsibilities and may need immediate instructional support. Performance is Below Basic.

	Teacher performance meets basic expectations based on standards.

Displays basic levels of work and performance outputs as required outcomes of the job. Performance is  satisfactory.


	Teacher performance often exceed expectations. Displays a high level of job performance   related skills, abilities, initiatives and productivity, exceeding requirements in many of the areas. Performance is Very Satisfactory.

	Displays at all time, a consistently high level of job performance related skills, abilities, attributes, initiatives and productivity. All assignments/responsibilities are completed beyond the level of expectation.  Self-direction is evident. Performance is  Outstanding.

	I. INSTRUCTIONAL COMPETENCE

	Performance Standards
	Performance Criteria

	
	1-Below Basic        
	2- Basic                   
	3- Proficient       
	4- Highly Proficient

	Diversity of Learners
	Teacher lacks knowledge of developmental characteristics of learners, learning styles and modalities, skills and knowledge, interests and cultural differences.


	Teacher displays minimal knowledge of developmental characteristics of learners, understanding and use of varied approaches for the whole class to address diversity of learner.
	Teacher displays sufficient knowledge of developmental characteristics of learners, understanding and use of the varied approaches for the class to address diversity of learners

	Teacher displays mastery of knowledge of diversity of learners and  the use of appropriate approaches to learning styles ,cultural background, interest, as well as exceptions to general patterns



	Curriculum Content & Pedagogy
	Teacher makes content errors or does not correct content errors student’s’ make. Content is unrelated to specific objectives of learning. Lacks understanding of pre-requisite content needed. Mismatches  content and pedagogy.
	Teacher displays basic content and pre-requisites learning needed but cannot articulate connections to other disciplines.  Lacks skills in connecting content to pedagogy. 
	Teacher displays thorough content, knowledge and makes connections between content and pedagogy. Reflects understanding of relationships and prerequisites in teaching and learning.

	Teacher displays extensive content knowledge and pedagogy with evidence of continuing pursuit to update such and search for best practices.

	Planning, Assessing and Reporting
	Teacher uses  objectives which are not clear, do not align with learners activities, materials, and assessment procedures 
	Teacher uses objectives which are moderately clear, and are related to the learners activities, materials and assessment procedures which  are suitable to majority of the learners.
	Teacher uses most of the objectives which are clear, suitable to the learners activities, materials and assessment procedures which address different types of learning. Learning outcomes are often  communicated to students and parents.


	Teacher uses objectives that are all clear, reflect learners expected outcomes, are suited to the materials and assessment procedures which  address different types of learning. Learning outcomes are always communicated clearly to students, and parents

	II. HOME, SCHOOL AND COMMUNITY LINKAGES

	Performance Standards
	Performance Criteria

	
	1-Below Basic 
	2 – Basic 

	3-Proficient 

	4- Highly Proficient 



	 Learning Environment 


	Teacher provides learning environment that reflects unsuitable culture for learning, characterized by sarcasm, conflict, unsafe condition, mismatch of physical arrangement and learning activities
	Teacher provides learning environment that reflects a suitable culture for learning where conflicts and insensitivity to learners are minimal, safety is assured and essential learning is accessible to all. Physical condition supports learning activities.
	Teacher provides learning environment that reflects a very suitable culture of learning which supports developmental differences among learners, safety is assured and opportunity to learn is accessible to many students. Physical and psychological environment support most learning activities.

	Learning environment reflects a genuine culture of learning with warmth and care, responsive  to students decorum and  are sensitive to students need.  Safety is assured and opportunity to learn is accessible to all. Physical and psychological environment support  all learning activities.



	School, Home ,

Community Linkages


	Teacher facilitates very minimal home- community involvement in sharing accountability of learning outcomes. Transfer of learning from  school to home and community is not evident


	Teacher facilitates home and community involvement to share accountability of the learning outcomes to some extent. Activities utilize community as laboratory for learning where parents and the community are involved. Transfer of learning to the home and community are minimally shown.
	Teacher facilitates home and community involvement in the learning of the students to share accountability of the learning outcomes. The community is frequently used as laboratory for learning, open communication is established by the teacher, community support is evident.  Transfer of learning to home and school is evident.

	Teacher facilitates home and community involvement as shared accountability of the students learning outcomes is very clearly evident. The community is always used as the learning laboratory and communication is open. Community support is overflowing, transfer of learning to home and community is very clearly seen.



	`III.PERSONAL,SOCIAL GROWTH AND PROFESSIONAL DEVELOPMENT

	Performance Standards
	Performance Criteria

	
	1-Below Basic 

	2 – Basic 
	3-Proficient 
	4- Highly Proficient 



	Social Regard for Learning

	Teacher exhibits   behavior and decorum  that  fall short of the requirements as role model for students’ learning
	Teacher exhibits   behavior, decorum and  qualities which meet the requirements  as role model for student’s learning.
	Teacher exemplifies appropriate behavior, decorum and qualities  very satisfactorily beyond the requirements  most of the time as role model for student learning.

	Teacher exemplifies appropriate behavior, decorum, and qualities  at the highest level and at all times as a role model for students’ learning



	Personal Growth  

and Professional Development 
	Teacher exemplifies personal and professional qualities that fall short of the  standard and rarely enhance student learning outcomes due to lack of continuous professional development involvement.
	Teacher exemplifies personal and professional qualities that preserve the dignity of the profession, conform with  the Code of Professional  Ethics which will enhance student learning outcomes sometimes through continuous professional development


	Teacher exemplifies personal and professional qualities that preserve the dignity of the profession, conform with the Code of Ethics,  which will enhance learning outcomes of students most of the time, through continuous professional development
	Teacher exemplifies personal and professional qualities that preserve the dignity of the profession, conform with the Code of Ethics  which ultimately enhance learning outcomes of the students to the highest level at all times through continuous professional development
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